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None  Prereq: 3 

CH 

   

  0 3 Principles of Management 0502101  

This course is an introductory course examining the role of the manager in modern 

business. It covers different managerial styles and highlights the characteristics of effective 

management style. It also differentiates between different organizational structures and 

identifies environmental issues as they impact the managerial style. It also discusses the 

managerial roles with organizations in terms of planning, organizing, controlling and 

evaluating. Discuss and describe the leadership skills, motivation techniques, and effective 

teamwork. 

 

502101 Prereq: 3 

CH 

   

  0 3 Public Relation Management 0502141  

 

All institutions are under unparalleled stress and scrutiny, and the level of public 

dissatisfaction with both the private and public sectors has been at very high levels. This 

course shows in the good public relations will not solve these problems, but the distribution 

of principled policies by experienced professionals will give the rest of us an understanding 

of the main issues and will lead in many cases, to the preparation of more suitable and 

effective policies. Regaining and preserving public confidence is very important to all types 

of organizations. However, saying it and doing it are two different things. For professionals 

and students alike who have worked in the field for some time, this course is very beneficial 

as it bridges the gap between theory and practice in a persuasive and clear way. The course 

will be using case studies, and other methods, as well as textbooks to bring the process 

vividly to life. 

 

502101 Prereq: 3 

CH 

   

  0 3 Organizational Behavior 0502212  

 

This course focuses on introducing Behavioral Science concepts as applied to business 

and industry. Focus is on examining factors influencing the behavior of organizational 

members, the individual dimension — perception and personality, the group dimension 

— formal and informal groups and the organizational dimension — organizational 

structure, technology, and leadership. Finally, environmental issues are examined. 
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903103 Prereq: 3 

CH 

   

  0 3 Operation Research 502221  

 

The course covers the definition of OR, its historical development, importance, and areas 

of application. Also covered are decision theory, decision matrix, decision tree, linear 

programming (LP), graphical method, simplex method, sensitivity theory, special cases in 

LP, transportation method, assignment method, network models, critical path method 

(CPM), and program evaluation and review technical (PERT). 

 

 

None Prereq: 3 

CH 

   

  0 3 Management Information 

System (MIS) 

502230  

 

This course introduces the principles of management information systems. This MIS 

course provides students with the educational background to the technologies of 

information systems and to the development of large-scale information systems. This 

course shows how essential information systems are today. Today, retail stores are 

stressed to stay alive and relevant as more customers shift to online shopping and the 

Internet. One solution is to use leading-edge advanced information technology to deliver 

new ways of drawing purchasers into physical stores and creating the in-store buying 

experience more pleasant, safe, and efficient. Please note that the material presented in 

this course takes a management approach rather than a technical approach. 

 

503101 Prereq:: 3 

CH 

   

  0 3 Financial Management 5022471  
 

 

This course provides an understanding of financial statements and the analytical tools 

available for use in properly managing and adding value to an organization. It focuses on 

analysis of financial and accounting information and its impact on financial decision-

making and profit planning. The course offers a detailed coverage of financial institutions 

and strategies involved in their effective management. 
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903182 Prereq:: 3 

CH 

   

  0 3 Business Research Methods 502222  
 

 

This course focuses on applied statistics, research methodology, and problem-solving 

through the integration of computer technology with quantitative techniques. Also, this 

course covers the role of statistics in the business-decision-making process as well as the 

principles involved in planning and conducting business research. It provides the 

theoretical and practical base for a straightforward research project. It covers the 

fundamentals of the research proposal, literature review, and quantitative methods. 

 

 

502101 Prereq: 3 

CH 

   

  0 3 Human Resource Management 502311  
 

 

This course focuses on presenting and discussing the various principles and concepts of 

Human Resources Management. It stresses the policies, programs and methods that have 

been developed and implemented successfully in the field. This course includes the 

discussion of the various functional activities of Human Resource Management such as 

planning, recruitment, selection, job analysis, performance appraisal, training and 

development, compensation, career planning and promotion, safety and health, and labor 

relations. 

 

502101 Prereq: 3 

CH 

   

  0 3 Business Communication 

Skills 

502312  

 
 

In order to be effective in the twenty-first-century workplace, you need to be a good 

communicator to impact others in constructive and ethical ways. This course is about two 

things mainly communication and leadership. Communication and work cannot be separated. 

It’s difficult to talk about the workplace without also speaking about the communication that 

makes it all happen, from developing relationships with colleagues to building work-teams 

and creating presentations. New technological tools have an continuing impact on the global 

workplace and on our communication. As we live in a digital era; this course looks at 

communication and its influence in the digital era. This course explores the latest 

communication technologies, such as how to best use mobile devices in special 

presentations, and how and when to use text messages at work. 
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502101 Prereq: 3 

CH 

   

  0 3 Organizational Theory 5023133  

 

 

The course exposes students to the evolution of organization theory and the contribution 

of different schools of thought to the development of classical and contemporary 

theoretical perspectives. The topics of bureaucracy, power and politics, organizational 

structures and technology, and emerging design options are extensively examined. The 

course also looks at the issues of information and control, organizational renewal and 

learning, techno-structural change and adaptive capacity of organizations. Case studies 

and actual examples from a range of firms are used to investigate the application of 

organization theory to management issues. 

 

None Prereq:: 3 

CH 

   

  0 3 Business Law 502314  

 

 

This course reviews basic legal principles and sources of contract law and the 

background of law and legal theory. The following topics are covered in detail: 

formation of contracts, modifications, terminations, remedies, award law, pricing, patent, 

business organizations, company law, sales of goods, and transfer of ownership rights, 

employment and health and 

safety laws. 

 

5023221 Prereq: 3 

CH 

   

  0 3 Production and Operations Mangt. 502321  

 

This course covers strategic planning and optimized design of the location, transportation, 

and internal and external flows (Supply Chain Management and Demand Chain 

Management. Models and methods of decision analysis in product development, sourcing 

and supplier strategies, outsourcing, strategic partnerships, inventory management, and 

forecasting models are covered in this course as well. Moreover, this course will focus on 

inventory optimization, demand planning, project planning, queue optimization, general 

optimization, simulation, risk, game theory, and product selection optimization. 
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903103 Prereq: 3 

CH 

   

  0 3 Quantitative Methods in 

Management 

502324  

 

This course reviews basic quantitative methods used in business decision-making. The 

major focus of the course is on decision-making under uncertainty and certainty. This 

course provides the fundamental quantitative knowledge necessary for managers to use 

the results of analyses to enhance the decision-making process. This course enhances 

students' ability to perform the quantitative analyses necessary, understand the usefulness 

and limitations of the methods, recognize situations where the methods can be applied 

beneficially and issues involved when utilizing the results of analyses. 

 

 

502101 Prereq: 3 

CH 

   

  0 3 System Analysis and Design 502331  

 

This course is an overview of systems development methodologies, modification, decision 

process and choices in business, and process development and reengineering 

methodology. Students are exposed to concepts in project management and information 

gathering techniques. The course emphasizes integration with users and user systems. It 

covers interpersonal skill development, operations and maintenance of the system, quality 

and decision theory, information theory, and practice. 

 

502101 Prereq: 3 

CH 

   

  0 3 E-business 502332  

 

The course introduces e-business technology infrastructure. Topics include the Internet 

and World Wide Web, developing client-side and server-side web applications, web 

authoring tools, multimedia, transaction processing, search engines, and data mining. 

The basics of XHTML, XML, and scripting languages are discussed along with new 

technologies such as M-commerce and mobile agents. 

 

 

 Prereq: 3 

CH 

   

  0 3 Information Systems for 

Business 

502335  

 

This course examines business information systems theory and business applications. 

Topics include components of life cycle, business information analysis, design and 

implementation. 
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502101 Prereq: 3 

CH 

   

  0 3 Office Automation  502336  
 

The course covers the following: the concept of office management, the nature of office 

management, importance of office organizing, office layout, physical office environment, 

written communication in the office, office automation, office forms, and office secretarial 

works in contemporary office. 
 
 

 

502101 Prereq:: 3 

CH 

   

  0 3 Small Business Management 502348  
 
 
 

 

The course includes the following: definition of small-business enterprise, its nature and 

importance; its characteristics; different approaches to studying it; services offered to 

support a small-business enterprise; government policy towards it; setting a plan of action 

and its routines; business incubators and their advantages and disadvantages; family 

small-business enterprises; and strategic planning for small-business enterprises. 

 

 

 

502101 Prereq: 3 

CH 

   

  0 3 Organizational Change 502311  
 

 

This course focuses on the theories and practices of change management and the 

organizational development process. This course investigates the forces that have pushed 

organizations to change and development, as well as the dimensions of change and 

approaches to the development process. Students will learn about all aspects of 

organizational change, including definitions and process models, change leadership, 

elements of discovery and diagnosis, interventions for individuals, groups, and organizations, 

and organizational transformation. 

 

 

502230 Prereq: 3 

CH 

   

  0 3 Knowledge Management 502412  

 

This course introduces the basic conceptualization of knowledge management, 

technologies for knowledge management, knowledge management systems, knowledge 

applications system, and the future of knowledge management. 
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502101 Prereq: 3 

CH 

   

  0 3 Business Ethics and Social 

Responsibility 

502413  

 

This course sheds light on one of the most important contemporary topics in the field of 

business organizations management — the impact as well as the implications of the 

different strategies and decisions taken by business organizations managers on the various 

stakeholders of the organization, in addition to the general environmental factors, in terms 

of political, economic, social, as well as technological factors. 

 

502101 Prereq: 3 

CH 

   

  0 3 International Business Management 502414  

 

The course analyzes the international business environment, discusses the 

strategies and operations of multinational firms, international trade concepts, and 

the management of the various functional activities of the multinational firm. 

 

 

502101 Prereq: 3 

CH 

   

  0 3 Strategic Management 502415  

 

Strategic Management is a capstone course that seeks to provide a "system" view of 

organizations. The course is designed to require students to utilize knowledge gained from 

previous courses in economics, marketing, management, accounting and finance for the 

design and implementation of business strategy. This course will provide the theoretical and 

practical base on how to analyze the firm’s competitive position, develop strategies, and 

design a set of actions to implement the strategy within the constraints of the internal and 

external environmental factors is the core of this course.  

 

502101 Prereq: 3 

CH 

   

  0 3 Total Quality Management 502416  

 

This course introduces the nature of total quality management, its formwork and historical 

evolution the course include the basic element of TQM such as leadership, customer 

satisfaction, employee involvement, continuous process improvement, supplies 

partnership and performance measures. The course also introduces the tools and 

technique total quality management. 
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502101 Prereq: 3 

CH 

   

  0 3 Purchasing and Materials 

Management 

502422  

 

This course offers a survey of the principles and techniques used in purchasing and 

materials management. It examines the following topics: recognition of materials needs, 

the acquisition process and the overall supply management issues and policies. Within 

these broader topics the course looks at techniques used in materials requirement 

planning, stock and inventory control, transportation, stores management, quality and 

quality assurance, JIT and TQM. The course also examines the purchasing and supply 

management processes and methods used by governments, non-profit and service 

organizations. 
 

  

502101 Prereq: 3 

CH 

   

  0 3 Contemporary Management 

Issues 

502442  

 

This is an advanced course in management. It offers a more thorough examination of 

selected topics. The course instructor selects topics keeping in view students’ interests and 

the availability of teaching materials and resources. received little attention in other 

management courses or topics in new areas that are not covered in the prescribed syllabus. 

The choice of topics is expected to vary from semester to semester. 

 

502101 Prereq: 3 

CH 

   

  0 3 Project Management 502443  

 

This course develops an understanding of the way companies handle and manage their 

projects. In particular, the course discusses the importance of deriving clear concepts of the 

project definition and project scope. Other topics discussed are the importance of the project 

management team, planning and implementing the practical tools and techniques required for 

the project. 

Complete 

90 Cr. Hrs. 

Prereq: 3 

CH 

   

  0 3 Practical Training 502491  

 

Practical training enables students to practice learned theories and concepts within a 

business organization. Students from any business discipline undergo a training that is 

closely monitored by an instructor and the management/supervisor of the organization to 

ensure that the student cultivates the sound professional attitudes and ethics needed in the 

workplace. 
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Complete 

99 Cr. Hrs. 

Prereq: 3 

CH 

   

  0 3 Graduation Project 502491  

 

This course involves a dissertation carried out by graduating students in partial fulfillment 

of the BSc in Management. The course is designed to train students to undertake scientific 

research and bridge the gap between theory and practice in management. Students choose 

an appropriate research project, justify it, develop it, develop their research methodology 

and analyze, synthesize and evaluate information, then communicate significant 

knowledge and understanding. The research should be related to the program. An 

academic advisor is assigned to advise the students at various stages of the project. 

 


